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	1.
	Introduction

	
	Maternity Support Leave allows employees who are the father of a child or the partner or nominated carer of an expectant mother to provide support for the mother around the time of the birth and to enable other children to be cared for at that time.  

Maternity Support Leave is inclusive of any entitlement to Paternity Leave and Statutory Paternity Pay.


	2.
	Provision

	
	Approval must be sought at least 21 days in advance of the expected week of childbirth by submitting a copy of the Maternity Certificate (MatB1) (certificate issued by GP/midwife which confirms Expected Week of Childbirth) to the employee's line manager. The leave must be taken within an eight week period that will encompass the date of birth and can be taken as complete weeks or individual days. Employees may supplement the period of paid leave with a period of unpaid parental leave.  The Council’s Flexible Working Policy gives more detail on this provision.


	3.
	Entitlement

	
	All employees who are the father of the child or the partner or nominated carer of an expectant mother are entitled to 1 weeks leave with full normal pay (inclusive of Statutory Paternity Pay).  
Employees who have worked for the Council for 26 continuous weeks by the start of the 15th week before the baby is due are entitled to a second week of Statutory Paternity Leave if they are the father or partner of the expectant mother.
The second week is paid at 90% of the employee’s average weekly wage or statutory paternity pay £112.75 (effective from 6/4/07), whichever is less. Employees whose earnings are less than the lower earnings limit for National Insurance Contributions (i.e. less than £87 per week (effective from 6/4/07) are not entitled to statutory paternity pay for this second week.



