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Voluntary Role - Job Outline

Independent Chair – Pride in Place Neighbourhood Board (Sutherland)

Introduction
Highland Council is establishing a new Pride in Place Neighbourhood Board to guide a £20 million, 10‑year investment across north, west and east Sutherland.  This UK Government programme will support locally designed projects that strengthen communities, create thriving places and empower residents.
We are seeking an Independent Chair to lead the new Board and champion a strong, community‑led vision for Sutherland’s future.

Job Purpose
The Independent Chair will provide impartial, community‑focused leadership to the Neighbourhood Board.  They will ensure local voices are at the heart of long‑term decision‑making, support the development of a 10‑year neighbourhood plan and build trust, transparency and collaboration across the area.
The Chair will bring together residents, community organisations, partners, businesses and public bodies to shape and deliver meaningful and lasting change.


Job Description – Key Duties and Responsibilities
1. Lead and guide the newly created Neighbourhood Board. 
2. Provide clear direction, shaping a shared vision and long term neighbourhood plan. 
3. Support transparent, inclusive decision making and good governance. 
4. Promote the programme’s core goals: 
· Building stronger communities
· Creating thriving places
· Empowering people to take back control
5. Lead the recruitment of Board members and agree clear governance arrangements.
6. Ensure transparent, accountable decision‑making and constructive partnership working with Highland Council and the local MSP and MP.
7. Champion local priorities and ensure a diverse range of residents and groups are actively heard.
8. Foster open, inclusive discussions that bring communities, partners and organisations together.  
9. Guide creation of the long‑term Pride in Place Plan, including setting priorities and shaping a shared 10‑year vision.
10. Oversee reviews, boundary discussions, and ongoing monitoring of progress.
11. Act as a trusted, impartial ambassador for the Board locally and nationally.
12. Build strong partnerships and promote community participation in the Pride in Place Programme.

Person Specification
· Willingness to give time consistently
· Demonstrates genuine enthusiasm for community‑led improvement and positive change in Sutherland.
· Lives or works in Sutherland and understands the area’s identity, opportunities and challenges
· Strong communication skills and ability to facilitate inclusive, constructive discussions
· Fair, impartial, calm, collaborative leader who can work across diverse viewpoints and represent the Board confidently.
· Experience in community involvement, volunteering or local groups.
· Trusted, open‑minded, approachable and community‑focused.
· Some experience of chairing meetings or facilitating groups and ideally some understanding of public funding requirements.  
· Committed to equality, inclusion and continuous learning.
· Have an understanding of the importance of Health and Safety in the workplace.
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