Person Specification
Independent Chair – Neighbourhood Board (Highlands)
Pride in Place Programme

1. Background
The Pride in Place Programme is a new UK Government funding initiative designed to give local people greater influence over community regeneration in their area.  The programme provides £20 million over the next ten years, enabling local communities to shape and deliver projects that can deliver real change in their area that outlives the programme itself.  
Highland has been chosen as one of the UK areas to receive up to £20m through Pride in Place.  The neighbourhood designated for this funding is North, West and East Sutherland. 
Highland Council and the local MP will support the process, and the guiding principle is that this long-term funding will support communities in shaping their place, and prioritising funding, based on extensive community engagement around three core goals - 
• Building stronger communities
• Creating thriving places
• Empowering people to take back control

2. Purpose of the Role
Highland Pride in Place is seeking a community representative in Sutherland to take on the role of Independent Chair.  The Chair will lead the Neighbourhood Board to deliver lasting community led change.  The Chair’s role is to bring people together, help shape a shared vision for the future, and support long‑term positive change in the community.  They will ensure local voices are at the heart of decision making, and embed a strong, community‑led ethos at every stage of the programme.
The Chair should have a strong personal connection to the area and a good sense of its strengths, challenges, and character. Previous leadership experience isn’t essential — what matters most is enthusiasm, fairness, and a genuine commitment to helping the local community thrive.

3. The Role
The Independent Chair will act as a trusted, impartial leader who brings together residents, voluntary and community organisations, businesses, and public sector partners to work towards a shared vision for the area.
They will:
· Take an active role in setting up the membership of the Neighbourhood Board
· Provide clear strategic direction as the Board starts its work
· Encourage open, inclusive collaboration across all partners
· Ensure sure decision‑making and governance are clear and transparent
· Build an open and collaborative working relationship with Highland Council officers
· Represent the Neighbourhood Board in wider networks across the UK
· Help build confidence, participation, and ownership within the community

4. What the Chair Will Be Like
The Chair will be a proactive, reliable, and approachable convener who:
· Has a strong connection to the community, wants to make a difference and has time to prioritise the role
· Brings a wide range of voices together to shape a shared local vision
· Is well‑respected locally, even if this is their first formal leadership role
· Encourages open, inclusive discussions
· Handles disagreements calmly and fairly
· Prioritises community engagement and reaches out to different groups
· Open to learning, feedback and development and has an interest in upskilling others
· Understands where they may need support and builds a Board with a mix of skills
· Thinks creatively about solutions and how to involve the community
· Acts as a friendly, confident public face for the Board who brings partners together across political boundaries
The Chair should not be:
· A gatekeeper — the Board must reflect a wide range of views
· Someone who pushes personal interests
· The only expert or the main decision‑maker
· Responsible for day‑to‑day delivery — this role is about strategy and leadership

5. Key Initial Responsibilities
During the early stages of Pride in Place, the Chair will:
1. Establish the Neighbourhood Board
· Lead the process of recruiting Board members
· Work with Highland Council and the local MP on final appointments
· Help set up clear governance arrangements
· Support the development of genuine, inclusive community engagement
2. Lead conversations about the area’s boundary and name
· Make sure discussions reflect local identity, geography, and community voices
3. Lead development of the first Pride in Place Plan
· Work with the Board to create a shared 10‑year vision
· Agree priorities for investment
· Prepare the plan for Government submission (November 2025)
· Oversee review and monitoring over time
4. Champion strong community engagement
· Work collaboratively with the MP’s office and Highland Council
· Ensure that a wide mix of voices from across the area are heard
· Build strong, ongoing relationships with community groups and local services
5. Promote and champion the Pride in Place vision
· Encourage communities to get involved
· Represent the Board externally and support strong partnerships

6. Person Specification
The ideal candidate will show:
Commitment and Motivation
· Willingness to give time consistently
· Real enthusiasm for improving their local area
Local Knowledge
· Good understanding of local issues, strengths, and priorities
Experience
· Involvement in community work, volunteering, or neighbourhood activities
· Experience chairing meetings or facilitating groups 
· Experience of public funding requirements
Skills
· Strong communication and people skills
· Confidence in leading discussions and building agreement
· Ability to work well with partners, residents, and other stakeholders
· Fair, impartial decision‑making
· Comfortable working with a range of viewpoints
The Chair should also demonstrate a strong commitment to equalities and removing barriers to participation for all sections of the community.  

7. Time Commitment and Remuneration
This is an unpaid voluntary role, but reasonable expenses will be covered.
Time commitment
· Around 2–3 days per month
· A higher commitment is expected during the first 6 months
· Extra time may be needed to work with the Council, the MP, and community groups as the Board gets established

8. Support
The Chair of the Neighbourhood Board will receive ongoing support from Highland Council as the Accountable Body for the funding, and also the local MP. The Chair will be supported in the process of recruitment of local stakeholders and residents to the Boards, and throughout the process of developing strategic priorities for each area. Secretariat and governance support for the Board will also be provided by Highland Council. It is anticipated a Pride in Place Project Officer will be recruited in due course.
Highland Council (as Accountable Body)
· Governance and administrative support
· Secretariat support for meetings
· Help with Board recruitment
· Support in developing the area’s strategic priorities
· Access to training and development
· Assistance with community engagement and communications
The Local MP
· Support in setting up the Board
· Help with outreach and community engagement
· Continued partnership working
Pride in Place Programme
· Peer support from other Chairs across the region
· Guidance from UK Government
· Expected support from a Pride in Place Project Officer (when appointed)

9. What will the Pride in Place Neighbourhood Boards look like? 
The Board will bring together residents, local businesses, grassroots campaigners, workplace representatives, faith, and community leaders and those with a deep connection to their area. The Highland Council and the local MP must approve the final Board selection, which will include local residents. Neighbourhood Boards must also include the relevant local MP and at least one ward councillor. They should be resident-led, to ensure that they are representative of the communities that they serve. The Boards must ensure there are more residents and people who live or work in the area on the Board than there are elected representatives. 
To encourage diverse and inclusive Boards, the chair will want to consider membership from the following groups: 
• Community leaders, organisers and activists, such as local charities, faith groups, community groups, neighbourhood forums, youth groups or social clubs 
• Local businesses and social enterprises, such as key local employers, the local Chamber of Commerce or Business Improvement District, registered social housing providers or Cooperatives 
• Cultural, arts, heritage and sporting organisations, such as local sports clubs or sporting organisations, local heritage groups or local museums and arts spaces 
• Public agencies and anchor institutions, such as local schools, higher education and further education institutions, local health care providers, or relevant representatives from local authorities 
This list is non-exhaustive, and membership will depend on the local context. 

10. Where can I find out more about the Pride in Place Programme? 
More details and background information can be found in the Pride in Place Programme prospectus - Pride in Place Programme: prospectus - GOV.UK

11. How to apply for this role 
• Submit an Expression of Interest form by Thursday 30th April 2026. 
• Panel shortlisting based on the person specification and EOI submission 
• Interview or discussion with a small assessment panel 
• Confirmation of appointment 

10. Further Information 
For an informal discussion, or if you require any of this information in an alternative format, please contact communityregenerationfund@highland.gov.uk. 
