ILL HEALTH RETIREMENT PROCESS

*Prior to an employee being considered for Early Release of Pension funds, all other avenues must be exhausted (i.e. reasonable adjustments / re-
deployment)
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https://www.highland.gov.uk/peopleandtransformation/downloads/file/594/ill_health_retirement_guidance_for_employees
https://www.highland.gov.uk/staffsite/downloads/file/781/occupational_health_referral_form
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